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UPCOMING EVENTS 
 

Thursday 11th January 2024 
Year 13 Parents’ Evening  

 
Thursday 18th January 2024 

Year 7 Parents’ Evening  
 

Thursday 1st February 2024 
Year 9 Options Evening 

 
Thursday 8th February 2024 

Year 9 Parents’ Evening 

St. Mary’s Catholic School Newsletter  

Happy New Year 2024 

Rewards and Consequences ‘R&C’ Update 
Mr Johnston  -  Headteacher 

Living Prayer Wall—January 

On Thursday morning, before the students arrived on site, all staff at St. Mary’s, including the teachers, 
support staff, admin, finance and premises teams all came together to hear various updates, including 
Miss McHugh giving an overview of the Catholic Life of the School, myself updating staff on just some 
of the progress we have already made on the School Development Plan (SDP—more on this for par-
ents next week) and Mrs Hayden launching the new ‘Rewards and Consequences’ system for St. 
Mary’s. This is ‘Objective 9’ of our SDP and we have been in consultation with staff, governors, parents 
and others in the development of this new system. It’s important that everyone has a voice in this as we 
need to get it right and ensure that it will work—rewarding and recognising excellence, effort and atti-
tude and also detailing the consequences that will be in place on those occasions when students don’t 
get it right. Full lists of the ‘R&C’ frameworks are copied on the following two pages; you will notice that 
our values permeate and are ‘front and centre’ of these systems. The overwhelming majority of stu-
dents deserve reward and are impeccably behaved. I am grateful for the strong support from you as 
parents and to the staff who are implementing this change. We will keep it under review to ensure that it 
is working as intended and, as you’ll see, work closely with you as we put it into action. More details 
from Mrs Hayden (Assistant Headteacher, Pastoral) who launched this in assemblies on Thursday are 
on the last page of this newsletter.  

Firstly, a very ‘Happy New Year’ to 
you and your families—I do hope that 
you’ve had a fantastic Christmas 
break, and are ready to welcome 
2024 with a smile.  

On Wednesday, we had the privilege 
of welcoming all the teachers from 
across the St. Francis Trust to St. 
Mary’s for a joint INSET session to 
look at the Trust Development Plan, 
ways we can work more closely to-
gether as a group of schools and to 
explore what it means to be a teacher 
in  a Catholic School. 

During the month of January the 
students will be updating their 

Christmas Living Prayer Walls in form 
rooms, writing them on crowns to 

represent the Feast of the Epiphany, 
the revelation of Christ to the three 

wise men (6th January).  
 

Please discuss the prayer your 
child will be writing with them 

https://www.stfrancistrust.net/


 

 



 

 



 

 

 #DedicatedtoExcellence 
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We are hiring! 

 

 

Click Here For Latest Vacancy Information 

https://www.stmarys.net/vacancies 

On Thursday I launched the new ‘Rewards and Consequences’ in assem-
blies to all the students, after we had an all staff training session in which I 
led the staff in their understanding of the new system.  

This new approach aims to enhance the overall educational experience for 
our students and foster a positive learning environment. It includes a wide 
range of rewards to recognise and celebrate the achievements of our stu-
dents, such as academic excellence, good behaviour, following the SMCS 
values and community involvement.  

Conversely, the policy also outlines clear consequences for inappropriate 
behaviour and actions that are not in the spirit of our values and the learning 
community.  

The intention behind the design of this system is to encourage our students 
to strive for excellence, and be true to our values, while also instilling a sense 
of responsibility and accountability. It has been designed in consultation and 
aims to be clear and transparent, with immediate impact of the actions, in-
volving parents so that we all work in partnership to celebrate achievement 
and moderate behaviours when they do not meet expectations.  

We are excited for the positive impact this will have on the growth and devel-
opment of our students at St Mary's Catholic School, and thank you, as al-
ways, for the support you give to the school.  

R&C—Mrs Hayden, Assistant Headteacher (Pastoral) 

https://www.stmarys.net/vacancies

